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Credits

A report issued in accordance with clause 10 of the
Project Schedule General Grants — Native Title
Representative Bodies and Service Providers.

During this reporting period, SANTS received funding
from the National Indigenous Australians Agency.

For more information contact:

South Australian Native Title Services (SANTS)
P (08) 8110 2800

F (08) 8110 2811

E info@nativetitlesa.org

W www.nativetitlesa.org

SANTS is located at:
Level 6, 27 Currie Street
Adelaide, South Australia 5000

South Australian Native Title Services is a deductible
Gift Recipient under Division 30 of the income Tax
Assessment Act 1997 (Cth).

ABN: 66 131 591 841
WARNING: Aboriginal and Torres Strait Islander readers

are warned that the following report contains images,
names, and stories of deceased persons.
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About Us

Our vision Legislative status, roles and functions
Empower Aboriginal Nations to strengthen culture, SANTS is registered as a public company listed by
Country and community. guarantee pursuant to the Corporations Act (Cth) 2001.
SANTS is the native title service provider (NTSP) for the
Our mission greater South Australian area and receives funding
Be a provider of choice to support Aboriginal Nations from the National Indigenous Australians Agency,
to recognise and protect their native title rights and pursuant to section 203FE of the  Native Title Act 1993
interests and to help them realise their aspirations. (Cth) (NTA) for the purpose of performing all the
functions of a representative body.
Our values
Respect — We recognise and value people, Country, These functions are:
culture, diversity and ideas. facilitation and assistance functions referred to in
Collaborative —  We work together ethically and s.203BB
professionally to ensure leadership and growth. Ogacl OOcUaa Ueabclaae A0UDAAD X ca |
Aspirational —  We aim high, challenge ourselves and dispute resolution functions referred to in s.203BH
always strive for excellence. internal review functions referred to in s.203BI
the functions referred to in s.203BJ and such other
Our goals functions as are conferred on representative bodies
secure the recognition of native title rights and by the Act.
interests

support Aboriginal Nations to manage and build on
native title
demonstrate leadership and innovation in the native

title sector.




Chairperson’s
Report

It gives me great pleasure to present the Chairperson’s and board members

Report for the South Australian Native Title Services to engage in inspiring

E ACAE®e 44e0R Aaadc ¥£¥! ¥£¥§8; AQ @0 tholghi-pédoking @

past year, | am proud to share the progress and forums and workshops led by

achievements of our organisation. Aboriginal and Torres Strait Islander Elders, leade rs, and
youth, as well as some of the country’s leading nat ive

" elU4al 004c aURG®caa® ¢clUUee 1304 é dite agdlagal ©xperte) doddéngids saad government

of our CEO, Keith Thomas, who marked 25 years representatives.

with SANTS in July 2023. Keith joined Aboriginal Legal

Rights Movement’s Native Title Unit in 1998, which later We also honoured the memory of the well-respected

became our stand-alone organisation. Since 2011, he Yankunytjatjara woman and Indigenous health leader,

has led SANTS as a fair, respectful, and empathetic CEO, Dr. Lowitja O'Donoghue, who was commemorated with

as described by his dedicated team. His leadership a state funeral on Friday, 8 March 2024.

continues to inspire and guide our staff.
Following the disappointing result of the October 2023
Egd O00U@Gédx aUUAaU O04c aURPecaadea lhatidgral)Moe@refdien’@n Ot higktighted the need for

determinations this year. In July 2023, the Ngadjur i people Aboriginal and Torres Strait Islander peoples to work

received their native title consent determination i n Burra, cal@cUwa ca aegadaag xUU OeRglUPa UOOULAU
d0xeaRélauU O OROUA dese¢ RPx U4 ¥£oo| C W er@augagiadita SeplFast Nations people in South

area covers South Australian towns across the Mid N orth, Australia vote for their SA Voice representatives in

including Kapunda, Clare, Burra, Peterborough, and Yunta. March this year.

In August 2023, the Wilyakali people had their native Looking to the future, plans began in May 2024 for

title rights and interests recognised at a Federal Court E ACAE ca a0Ra00¢P ca aveyY aaaw =a00Ulace
ceremony near Mannahill, covering around 9,200 sq k m Currie Street as part of our future directions for the

from the NSW border to areas near Mannahill. As of organisation. This move represents an exciting new

October 2023, South Australia has seen 45 positive chapter for SANTS.

determinations.
The SANTS Board was active throughout the year,

In August 2023, we hosted a two-day PBC and Native beginning with a planning workshop in November 2023 to
Title Forum, attended by directors and members of discuss the future directions of our organisation. During
native title groups from across the state. Discussions this workshop, we also addressed succession plannin g
aa ¢U@ amxc¢ x0i UabRex@x ¢U@ ¢ O axe Oaéndat th®time af Wiing this report, a Deputy C EO
South Australian Aboriginal Community Controlled daxeUcUaa Ue OQUAU al0RUae@x;
Organisation Network (SAACCON), Closing the Gap, and
the next steps for PBCs and native title groups. In closing, | extend my heartfelt appreciation to all

fellow Directors, SANTS’ senior management, and staff
In June 2024, during Reconciliation Week, the annua I for their unwavering support and dedication. Together,
AIATSIS Summit convened at the Melbourne Convention we will continue to promote justice, recognition, and
and Exhibition Centre, Naarm. This year’s theme, empowerment for Indigenous Australians.
'Celebrating Indigenous Brilliance: Then and Now/, was
particularly meaningful as 2024 marks 60 years of A IATSIS. Joshua Haynes

The summit provided an excellent opportunity for ou r staff Chairperson



Annual Report 2023-2024 B e -

Chief Executive
Offi

@m pleased to present the CEO Report for the

204a000R 1048 waxUaU '£ nea@ ¥£¥8Y UUU
OUgégadace Oax UUAU O04ac aURBeeca:
alian Native Title Services. This was a productive
ng period, with numerous accomplishments that

ositively impacted Aboriginal communities in
@ustralia.

past year, SANTS has achieved two consent
d

eferminations. In July 2023, the Ngadjuri people were
d their consent determination at a hearing in
Burra; and the Wilyakali people had their native title
@ﬂs and interests recognised by Federal Court in a
remony near Mannahill in August 2023.

Q Q SANTS currently has two litigated matters in progress. In
Q Q the Federal Court, the Far West Coast Sea Claim is still

O waiting for a decision to be brought down. While the

Q Oodnadatta overlap is in the High Court with a hearing
OOQO xO¢cd i%c ca 0 a0RUadx;

The SANTS legal and research teams have continued t 0
progress the remaining native title applications wi tha
further four consent determinations likely in the n ext year.
The research team is currently gathering evidence f or
two new claims, which will be lodged in 2025.

Most compensation claims have now been resolved

in SA with the likely settlement of the Antakirinja Matu
Yankunytjatjara Aboriginal Corporation (AMYAC)
compensation claim next year, and progress being

made on the Dieri Compensation with tenure still

being considered.

| am pleased to report that all Prescribed Bodies

Corporate (PBCs) under our support have remained

fully compliant with their governance obligations. This

UaORex@ae UarRxUAU ORR &40aeUa@x agd@cUa
their statutory responsibilities, ensuring that they can

effectively manage their native title rights and interests.

" elU0alU O00ac xpégrasdagdac ¢UUx 1804 UO:
transition of the River Murray Mallee Aboriginal



Corporation towards self-determination. This marks
a pivotal step as they now independently manage
their affairs, only utilising SANTS’ services for legal and

We are also exploring new opportunities to engage with
younger generations of Aboriginal leaders, ensuring
they are equipped with the skills and knowledge

»A ®easdadc; COQUA Yaedawdi caelaxae O meddadthicaingomitiegserk of preserving their cultural

the growing strength and capability of Aboriginal
corporations to self-govern and manage their
resources, which is a core goal of our work at SANTS.
We are proud to have supported them through this
transition and will continue to offer our assistance in
these critical areas as needed.

SANTS has partnered with several PBCs to assist them
with projects such as cultural burning activities, cultural
heritage protection, cultural camps, and on Country
recording of stories and sites. Additionally, four groups
were successful in obtaining funding through caring for
Country initiatives to undertake on Country planning,
ensuring that the land is managed sustainably and

in line with traditional practices. These initiatives are
not only vital for the health of the land but also for
maintaining the cultural connections that are central

to Aboriginal identity.

SANTS is delighted to continue and strengthen our

existing partnerships with PBCs. We're always looking to

expand our range of services and offer them to newly
formed Aboriginal corporations to ensure they thrive
and prosper towards self-determination.

This year, SANTS has also been actively involved in the

legislative landscape, making submissions on variou

state and federal legislation that impacts Aborigin al

communities and native title rights. These submissi

O&p a0ac aU aeéd aavalaUu gUUaac ca Ua
ensure that the rights and interests of Aboriginal people

are adequately represented and protected in the law

As always, SANTS extends its appreciation to the
National Indigenous Australians Agency (NIAA) for its

OaacUaegx a0aduUOR =eadaaadcy elUO

to perform our functions effectively under the Native
Title Act and continue to secure, protect and maintain
native title rights and interests.

UO0axe da00ORDx éa

heritage and advancing their rights.

| am deeply grateful for the work of PBC directors,

the SANTS Board, and the entire SANTS team. Their
commitment, dedication, and hard work have been
crucial in achieving our native title goals. | also express
my appreciation to the broader Aboriginal community
in South Australia for their continued support.

In closing, | am proud of the achievements made dur ing
the reporting period and believe our organisation

is ready for new challenges in the post-native titl e
space. Of course, our mission to uphold the rights and
interests of Aboriginal people in South Australia r emains

paramount, as does our desire to create a more just
and equitable society.

Keith Thomas
00U 6g0ecleéd AU OQ4

edadg 5aRU0I Oax
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Native Title Map
of South Australia

as at 30 June 2023
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South Australian
Native Title Groups

Current Prescribed Bodies Corporate (30 June 2024)

Adnyamathanha Traditional Lands Association
(Aboriginal Corporation) RNTBC

Antakirinja Matu — Yankunytjatjara Aboriginal
Corporation RNTBC

Arabana Aboriginal Corporation RNTBC

Barngarla Determination Aboriginal Corporation RNTB C

De Rose Hill — llpalka Aboriginal Corporation RNTBC

Far West Coast Aboriginal Corporation RNTBC

Gawler Ranges Aboriginal Corporation RNTBC
Members of De Rose Hill-llpalka, Yankunytjatjara, and Tjayiwara Unmuru Aboriginal
Irrwanyere Aboriginal Corporation RNTBC corporations at llintjitjara for a cultural camp.

Kaurna Yerta Aboriginal Corporation RNTBC
Kokatha Aboriginal Corporation RNTBC

Ngadjuri Adnyamathanha Wilyakali Native Title Aboriginal
Corporation RNTBC

Ngarrindjeri Aboriginal Corporation RNTBC
Narungga Nation Aboriginal Corporation
Nauo Aboriginal Corporation

Nukunu Wapma Thura (Aboriginal Corporation) RNTBC

The Dieri Aboriginal Corporation RNTBC
L-R Kaurna community member Glen UO @ A e arddCaair of Kaurna Yerta

. . . Aboriginal Corporation Mitzi Nam at a repatriation ceremony.
The River Murray and Mallee Aboriginal Corporation g P P v

(RMMAC) RNTBC

Tjayiwara Unmuru Aboriginal Corporation RNTBC

Walka Wani Aboriginal Corporation RNTBC

Wirangu Aboriginal Corporation RNTBC

Wirangu and Nauo Aboriginal Corporation RNTBC

Wangkangurru Yarluyandi Aboriginal Corporation RNTB C

Yandruwandha Yawarrawarrka Traditional Land Owners
(Aboriginal Corporation) RNTBC

Yankunytjatjara Native Title Aboriginal Corporation RNTBC

Members of Narungga Nation Aboriginal Corporation, Department for Infastructure &
Transport, and T-Ports at Wallaroo.
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Performance
Report

Secure recognition of native title
rights and interests

Empower Aboriginal Nations to strengthen culture,
Country and community.

Determinations
There were two native title determinations in this
reporting period for:
Ngadjuri Nation 2 - Branson on behalf of Ngadjuri
Nation #2 Native Title Claim v State of South
Australia
Wilyakali - O’'Donnell on behalf of the Wilyakali Native
Title Claim v State of South Australia

New claims

Aa ageée a0cUéd ¢UcBRY 0aaBUO0OcUadz 04

period, but work continues on two potential matters

Litigation
There was no litigation during this reporting period.

Ongoing work
Extensive work was undertaken on a range of
native title applications during this period. Consent

with one matter due to be determined in the next few
months. Of the remaining active applications, one is
currently being assessed by the States (SA and NSW),
one is awaiting judgment (Far West Coast sea claim)
and the Oodnadatta overlap proceedings are waiting
to be listed for a High Court appeal.

Outside of South Australia, we continue to support

the Malyangapa claim group in NSW and the
Yandruwandha Yawarrawarrka 2 claim group in south-
west Queensland (determined in July 2024).

Indigenous Land Use Agreements

Four Indigenous Land Use Agreements (ILUAS) were
registered during this period. The total number of
registered ILUAs on 30 June 2024 was 120.

10

Outstanding applications

On 30 June 2024, there were 8 active native title
applications for determinations of native title/
compensation applications in South Australia.

Native title applications and determined areas for
South Australia are shown on the native title map on
page 8.

For full details of claim areas and determinations, refer
to the National Native Title Tribunal
(www.nntt.gov.au ).




e =t

i

Ngadjuri Elder Roslyn
Weetra speaking at the
hearing.

Wilyakali people and
pastoralists gathered
for the consent
determination.

Wilyakali Aboriginal
Corporation Vice-Chair,
Sandra Clark (pictured
right), paid tribute to
Elders past following the
ceremony.
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Support Aboriginal Nations to
manage and build on native title

We support Aboriginal Nations to establish native t itle
corporations and manage rights and interests follow ing
determinations of native title. We work with corpor ations

ca 0aaanri elc¢U =¢lOcecadl a¥=xaa4a2U0URUcUE
aspirations of their communities.

At the time of this report, native title determinations
cover approximately 67.5% of South Australia (see page
8) or 664,000 km 2. As the state’s native title service
provider, we assist PBCs in protecting their rights

and interests and building successful and resilient
corporations.

The corporate and community development team

works closely with PBCs, catering to the needs and
priorities of each native title group and PBC. Our priority
is to provide services that support PBCs to meet their
governance and development requirements.

On 30 June 2024, there were 25 PBCs in South Austra lia.
4 cUD ¥£¥!¢c¥s a0aduoR igbayY £ ACAE daaél
ca ¥£ Apfe 404aUUAaU Uaaa ad4aélxlal a

meetings to ongoing, wide-ranging services for all PBC
business matters.

In 2023/24, community and corporate
development services included:
successful community, board, and annual general
meetings held by native title groups across the state,
which facilitated good decision-making
Commonwealth support funding for eighteen PBCs
meeting ORIC reporting requirements
reviewing and amending PBC rulebooks
developing and implementing PBC strategic plans
®0aalal 234000 O GaaagaoduLOoOR Oax =adU
opportunities
transitioning services from SANTS to PBCs
recruitment and employment of PBC staff

12



Inma held at the
llintjijara cultural camp

Dharma and Tanya
Ducasse-Singer
weaving together.
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establishing and using cultural heritage databases While there were many highlights of our work with PBCs
convening on-Country cultural camps across the year, the renewed focus on culture and
recording oral histories, cultural knowledge and Country has been particularly important. Some key
undertaking cultural mapping highlights include on-Country cultural camps with a
ongoing repatriation of ancestral remains and number of PBCS, 11 applications for ranger funding, and
objects including those held by government and the funding and delivery of projects to reinstate and
international institutions strengthen cultural burning practice.

developing and implementing PBC whole-of-Country
management plans and Aboriginal ranger programs
negotiating agreements with land users including

mineral exploration and carbon farming proponents
facilitating transfer of lands to PBCs including from
private land holders

managing active cultural heritage survey and

monitoring programs for major infrastructure projec ts
supporting PBCs to develop partnerships to address
social and cultural challenges and opportunities

securing additional funding through grant programs
developing and adopting corporate policies to

support good governance

establishing and managing charitable trusts

supporting access and delivery of corporate

governance training

supporting a statewide PBC forum

d8aéU=eVaa auU adbaduoRr Oax Ueada a
to several PBCs

managing agreements with exploration companies Native title holders
sharing ideas at the
and other land users. 2023 PBC Forum



Private landholder gifts property to Narungga
people. Pictured left to right previous landholder
Christopher Underwood, Narungga woman Jody
Reid, Narungga man John Buckskin, landholder
Janesse Underwood, SANTS lawyer Emily
O'Connor, Narungga man Carlo Sansbury.

Demonstrate leadership and
innovation in the native title sector

SANTS continues to engage in policy discussions,
legislative reforms and other developments to ensur e
due consideration of the perspectives and rights an d
interests of native title holders.

We provide submissions and direct representations

on matters of interest to South Australian Traditio nal
Owners. We also support Aboriginal Nations to engag e
directly with policy-makers. SANTS continues to wor k
with the First Nations of South Australia Aborigina |
Corporation (First Nations SA) as the peak body
representing the collective interests of all South

Australian Aboriginal Nations. SANTS is also an act  ive
member of the South Australian Community Controlled
Organisation Network (SACCON).

At a state level, we've seen new policies and initi atives in
the resources and energy sector, pastoral lands, na tural
resource management, and the First Nations Voice to
Parliament.

In the federal arena, programs and policy developme nts
include ongoing Closing the Gap initiatives, variou s
legislative reviews and initiatives in regard to cu Itural
heritage, environmental protection and biodiversity
conservation and nature repair market, and the
referendum on a national First Nations Voice to

Parliament.

Key state matters

Aboriginal engagement reform

On 26 March 2023, the state parliament passed the First
Nations Voice Act 2023 (SA). This provides a legislative
framework for the establishment of a First Nations

Voice in South Australia — a ‘Voice to Parliament’. SANTS
participated in the consultation of the draft bill and

supported native title groups to meet and discuss the
proposed framework. SANTS and native title groups
made representations to the government to strengthen
the representation of native title groups, which led to
the inclusion of a native title sub-committee.

Elections were held across South Australia in March

2024 within each of the 6 regions established by th e
legislation. Representatives were subsequently elec ted
to each Local First Nations Voice and Local Presidi ng
Members appointed. The State Voice then formed

the joint Presiding Members from each of the 6 Loca I
Voice regions, with 12 Members in total. In June, T ahlia
Wanganeen and Leeroy Bilney were elected as the Sta te
Voice Presiding Members. The State First Nations Vo  ice
will hear the views of each Local First Nations Voi ce, form
statewide views and present to the South Australian

Parliament, Cabinet and government chief executives

Pastoral Act

The Deputy Premier introduced the Pastoral Land

Management and Conservation (Use of Pastoral Land)

Amendment Bill 2023 into the House of Assembly on

6 July 2024. This followed prior consultations through

which SANTS made submissions and discussed

proposed amendments jointly with First Nations SA.

Amendments to the Pastoral Land Management and
faaxe@&ébclaa O¢ egagd aORUx=@x Ua AOAOU
focus of the amendments were to update the various

land uses that may be permitted under a pastoral

lease including for purposes such as conservation and

00a0aa UO4alaU; cUY OUOAUD = d8aéUx0 UAA
of carbon farming activities through regulation

and requires the state government to consult key

2cOPgUaRx@ae a4 0a@0Oc¢UaU ¢UB x@ alglUaa
ddadae@dx O00aUPea ca ¢U0¢ x@ alcgUaa;

Natural Resource Management

This year a statutory review of the Landscape

South Australia Act 2019 (SA) was undertaken. The
government appointed former Minister for Environment
and Conservation (2002-2006), the Hon John Hill, as

15
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the independent reviewer. SANTS participated in the
review process and made submissions including to
acknowledge and protect the rights and interests of
native title holders, the role of First Nations in looking
after and shaping Country over thousands of years,
and the obligations to engage with First Nations at
all levels in administering and implementing the

work being undertaken at a national level on cultur al
heritage legislation and policy.

Communications
SANTS used its media platforms to showcase the
successes and perspectives of Aboriginal Nations this

c0axee004ag O¢i CUZ adR agaaac ald x @ménthly aelydedtedsthat shared native title and

recommendations, which we support to better align
the legislative framework with the rights and interests
of First Nations.

Key national matters

Voice referendum

During the reporting period, the Australian Government
progressed its commitment to making constitutional
changes to recognise Aboriginal and Torres Strait
Islander people through an advisory body called the
Voice to Parliament. The Australian Parliament passed
the Constitution Alteration Bill on 19 June 2023.

On 14 October 2023, a referendum was held on
whether to change the Constitution to recognise the
First Peoples of Australia by establishing an Aboriginal
and Torres Strait Islander Voice. Unfortunately, the
referendum did not pass.

Aboriginal heritage

SANTS has continued to advocate at a state and
national level in forums and initiatives to strengt hen
the protection of cultural heritage. SANTS is an
active member of the NNTC and the First Nations
Heritage Protection Alliance (FNHPA) that advocates
for national reforms to protect Aboriginal heritage
We have continued to advocate for legislative
incorporation of 'Dhawura Ngilan: A vision for
Aboriginal and Torres Strait Islander heritage

in Australia and the Best Practice Standards in
Indigenous cultural heritage management and
legislation'. In February, we supported FNHPA meet
the First Nations of SA to discuss and contribute t

with
o the

16

cultural heritage updates with native title groups and
stakeholders.

We also published Aboriginal Way , a quarterly newspaper
and weekly radio program and podcast, providing a

platform for the achievements and challenges faced by
Aboriginal people in South Australia.

Additionally, SANTS provided communications
assistance to PBCs by creating media releases,
newsletters, logos and photography at their request.




oS [
* 0 .
perational
Plan
30 June 2024
Activity name Milestone/progress
Nauo 3 Agreement registered.
Wirangu 2, 3 Agreement registered.
Nauo 2 “RR éé.gc;@éae a0RUe@x é0UcUAU a4 xOc@ Uad Oaa=dac
determination (CD).
Ngarrindjeri - 40RUax@x Oéc 4dac i1@0¢ x@PcPaalUadx;
First Nations of South East 1, 2 - 40RUax@x Oéc 4dac i1@¢ x@PcPaalUadx;
First Nations of South East Milenston.(.e notAme.t. but programmed for consent determi‘natio~n an‘d ‘
40RUxOcUAa4 aU e@ccRPadac %¢E” OQUAAD Bax aU %ead ¥£¥§|
Far West Coast Sea claim Trial concluded and awaiting judgment.
Wilyakali ‘RR a0¢ccPade a0RUae@ x|
Ngadjuri Nation 2 ILUA registered.
Narungga Nation Agreement registered.
Narungga Fisheries matter Matter concluded.
First People of the River Murray 2 Progressing towards CD.
Malyankapa Report provided and awaiting response.
Yandruwandha/Yawarrawarrka Claim determined.
Antakarinja compensation Ongoing mediation and negotiation.
Dieri Awaiting tenure from State.
Walka Wani Oodnadatta 1 and 2 High Court appeal.
:) Arabana 2 Special leave application to High Court - waiting t 0 be heard.

O

3
SO :
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Organisational
Capability

SANTS staff
workshop in
the Riverland.

To improve SANTS’ capability through
processes, systems and culture that
deliver effective business outcomes.

18

Over the past year, SANTS has remained committed

to executing our Strategic Plan and Business Plan,

propelling our efforts towards achieving excellence

in all facets of our operations and relationships.

cU&aeUlU0aec ¢UG ¥£¥!c¥s a0albUOR igOAayY ¢
O0UUZédx BéBa0OR 2aUUAU O04c aecOaagd:
contributed to this goal.

To ensure the successful implementation of our
strategic approach, we have established various
supporting plans, including the Business Services,
Human Resources, Finance Services, Workplace Health
& Safety, and Risk Management plans. These plans
serve as essential frameworks, guiding our decision-
making and resource allocation.



In line with our commitment to transparency and of WHS in the workplace with the theme ‘For Everyone’s

accountability, we regularly provide reports on our Safety, Work Safely.” Additionally, comprehensive WHS

activities to the SANTS Board and keep our employee S training was provided to all staff.

informed through staff meetings and the organisatio n's

Uacada@cgi -ealal ¢U@ ¥£¥!¢¥s a0aObUOR ReohaYisk thahagemabitipe@pective, both the Board

the SANTS Business Plan to the Board and management and management rigorously review and monitor the

team, outlining our key objectives and strategies t o drive risk management approach, striving to mitigate and

growth and success. manage potential risks appropriately. The business
services team has consistently delivered improved

“xxUcUaalORRIY 6@ U0éw O e@RR x@ &@ x adraidigiratiod ard Business services, both internal ly

structure in place, represented by the Board Charter and externally. The team conducted two business

and Constitution, which ensures effective management workshops to review the current strategic approach,

and oversight of our business affairs. Through these set priorities for the next 6 months, and brainstor m

collective efforts and strategic initiatives, SANTS new ideas.

continues to forge ahead, aiming for excellence and

sustained growth in all aspects of our operations Management continues to focus on effectively

Y eR¢cUalbc¢c@RI O0@ad ¢UaUlU aea = ¢OPb@UaRnadadizey ahd mitigtidy cyber threats by regularly

community we serve. meeting with our IT provider. Moreover, we have
implemented robust processes to ensure the regular

SANTS is also committed to improving the wellbeing backup of information and data.

of our staff members. This year, the theme for our

annual staff workshop was ‘The Path Between Overall, SANTS is dedicated to promoting a supportive

Present and Future,” emphasising the importance and productive work environment, ensuring

of fostering a positive organisational culture. SANTS compliance, and maintaining a forward-thinking

has demonstrated adept management of human approach in all its operational areas.

resources, leadership structure, and capabilities, which

is essential for cultivating a performance-driven culture AaRUOU@ae a@éU@edx ¢UUae a4040UO0R i@08

and delivering outstanding results for clients. For Complaints Policy

further details on these initiatives, refer to the human Hazard and Incident Investigation

resources section of this Annual Report. Working from Home

Delegation of Authority Schedule
£ ACE UOx OdaeUsxc@acRi UeR RRPx U caonemuditg AssitancOand Travel
contractual obligations, as evidenced by an Mental Health
244ae0RU @x 0exU¢ 404a4adc¢| Ca Taxeedd ORecdRMeA artdBelediqnl

funding agreements, SANTS employs a compliance Accounts Payable OOC
matrix, regularly reviewed by management. For O

deeper insights into our governance approach, pleas e O OOC
consult the governance section of this report. O

SANTS remains committed to enhancing workplace O O O O
health and safety across the organisation. Key activities <

undertaken in 2023/24 include Work Health Safety Week

in October 2023, which focused on overall awareness 6) O OO
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Human
Resources

The SANTS Human Resources (HR) Plan was approved
by the CEO and endorsed by the SANTS Board in
August 2024.

HR Plan’s key focus areas:
effective performance management processes and
a quality CEO performance review
working with the SANTS Board on implementing the
Board Development Plan
running staff workshops and quarterly update
sessions
delivering the Cultural Awareness Strategy
recruitment and HR support for PBCs
timely and effective management of HR activities
(induction, recruitment, workforce planning, and staff
grievances)
managing the Enterprise Agreement
assessing SANTS policies and procedures to ensure
cUgUa 4or@e0a0@ Oax U OO0O0I
prioritising workplace health and safety to foster a
secure and conducive working environment.

Aligned with the SANTS Strategic Plan and Business and
Operational plans, the HR Plan serves as a cornerstone
in driving exceptional outcomes for our organisation.

Workforce planning, staff turnover
and retention

SANTS continues to be proactive in planning our
workforce, managing the turnover of staff, and
employee retention.

Current HR metrics are:
Performance Evaluation and Learning Review is
currently being scheduled for staff.
26% voluntary resignation in FY 2023/2024.

Training and development

SANTS provides professional development for

all employees in support of their learning and

development goals. This ranges from core training

a8 ®ag0U O d4aUQ%x==xUVUaa0R xgé@RAGAADAG |
workplace, health and safety training. A number of

SANTS employees are also undertaking further study

through external tertiary institutions.

A total of 35 training programs were attended by SANTS
&¢OUU aéga ¢cUP ¥£¥!¢c¥s adaduUOR i@da;

Overall attendance by program

category 2023/2024
Professional 16

development

O Technicalirole o o 2
OO0 OO -

Work health
O and safety ‘



SANTS encourages and supports its staff in pursuing
academic endeavours relevant to their roles. A total
of 16% of our staff have welcomed this opportunity
to pursue their academic studies, contributing to the
enhancement of their current skill sets.

Staff members, including our lawyers, undertook the
required compulsory professional development for
their discipline.

Annual Staff Workshop 2023/2024

The SANTS Annual Staff Workshop was held at Loxton
from March 20 to 23, with the theme ‘The Path between
Present and Future.’

The topics covered were:
Welcome to Country and cultural tour by River
Murray Mallee Aboriginal Corporation
Strategic planning/change management
Fraud and corruption awareness

South

Code of Conduct

PBC update

Archivist update

Content Manager, Sharepoint and I-Drive
presentation

Heritage agreements

Power Bl Dashboards

Staff Survey Action Plan

National issues impacting SANTS

AOROC&I £004U 0@ VUalagdadbclaa egexlaa

WHS — employee obligation, presentation by
Business SA Chamber of Commerce
Wellbeing session (preventing burnout)

Staff shared positive feedback about the workshop and
suggested improvements for future sessions.

Recruitment and HR support for PBCs
SANTS continues to provide ongoing HR services to
some of our PBCs, which provides more opportunities
to build closer partnerships with our clients.
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Governance

About our directors
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Joshua Haynes
Director, National Native Title Council
Director, First Nations SA Aboriginal
Corporation
Chair, Marree and Innamincka NRM
Group
Director, Cooper and Eromanga Basin
Aboriginal Executive Committee
Appointed: 29 November 2019
Special Responsibilities: Chair
(November 28, 2022 - present)

Garry Goldsmith
Business Manager, Narungga Nation
Aboriginal Corporation
Worked in community radio for over a
decade
Founder, Narungga cultural festival,
‘Gynburra’
Appointed: 29 November 2019
Special Responsibilities: Deputy Chair
(28 November 2022 — present)

April Lawrie
SA Commissioner for Aboriginal
Children & Young People
Director, Aboriginal Health Branch
Director, Aboriginal Justice
Director, AFSA
Member, Far West Coast Traditional
Lands Association
Appointed: 24 November 2014
Special Responsibilities: Chair
(26 July 2019 - 28 November 2022)

Paul Case
Bachelor of Economics (Accounting)
Chartered Accountant
Registered Company Auditor
Business Consultant

Appointed: November 2008

Special Responsibilities: Treasurer (until

27 November 2023)

Paul Gordon
Bachelor of Laws and Legal
Practice (1st class Hons) (LLB/LP)
and B Com (Computer studies)
Partner, Wallmans Lawyers
Committee Member, Aboriginal
Health Research Ethics Committee
Committee Member, University of
South Australia Human Research
Ethics Committee

Appointed: 27 November 2020

Rex Tjami
Director of Administration, Anangu
Pitjantjatjara Yankunytjatjara
Chairperson, Mimili Community
Council on APY lands
Chairperson, Walka Wani Aboriginal
Corporation RNTBC
Chairperson, De Rose Hill llpalka
Aboriginal Corporation RNTBC
Director, Yankunytjatjara Native
Title Aboriginal Corporation RNTBC
Director, Irrwanyere Aboriginal
Corporation RNTBC

Appointed: 27 November 2020

Cheryl Saunders
Accommodation Service Worker,
Aboriginal Transitional Outreach
Service
Aboriginal Project Coordinator,
Watto Purrunna Aboriginal Health
Service
Aboriginal Cultural Consultant,
Children, Youth & Women’s Health
Network, Woodville/Port Adelaide/
EORUxOAIC, & TRX
Aboriginal Parent Support Worker,
Children, Youth and Women'’s
Health Service, Parenting Network
Appointed: 23 May 2022



John Briggs

Workplace trainer

General Manager of Intract
Appointed: 21 November 2011

Rosalind Coleman
Support Worker, Department for
Child Protection
Director, Tjukonaru Aboriginal
Corporation
Director, Kaurna Yerta Aboriginal
Corporation
Member, Aboriginal Congress
Committee Member, SA Aboriginal
Housing Advisory

Appointed: 22 May 2023

All directors except Rosalind Coleman

U0éw Owa Ua al 0@ =2Uadg ¢UY ae(;Oa au ¢U0@
ers,
a0a0bUul0oR 1048 ca ¢cU@ xO¢@ aU ¢UU=ax agaaac e

otherwise stated.

Board activities
Four board meetings have been held since

South Australian Native Title Services Ltd

Director meetings
No board Committee meetings were held
during this period.

Number

Name eligible to glt?enr]]zz:j
attend
Joshua Haynes 4 4
Garry Goldsmith 4 4
Paul Case 4 4
John Briggs 4 8
Rex Tjami 4 2
Paul Gordon 4 3
April Lawrie 4 4
eryls,aun ‘éBQ)éa 2
Rosalind Coleman 4 B

On 30 June 2023, there were 9 SANTS

¢cU@ a&¢cO8c aU ¢UUaxe a04a0UOR igDikgtors.

No new directors were appointed to the
board during this period.

On 3 November 2023, the directors
attended a special workshop on Change
Management/Future Directions for SANTS,
the outcomes of which are currently being
implemented.

The AIATSIS Conference was held in Melbourne
in June 2024 and 5 directors were able

to attend. Some of the directors had the
opportunity to present at conference sessions,
renew acquaintances and make contact with
delegates from all over Australia.

As of 30 June 2023, there were 9 SANTS
Directors.

Principal company activities
The principal activity of South Australian
AbOcUéd CUcRD £08éU00%a® ¢¢x xedUauU
year was to act as the native title services
provider (NTSP) for the state of South
"eecaORUO; CUDAY 6gaw® aa ®U0UaU 00O«
to the company’s activities during the
a0a0ouUoR 1804;
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Objectives

The company’s objectives are to provide expert native
title services that assist our clients to achieve their
aspirations.

Strategy for achieving our objectives
To achieve these objectives, the company has
adopted the following strategies:

deliver a full range of statutory services to our clients
provide leadership in native title

“ae O dac¢ Uaa a&a ¢ OUOAUcIY é@ OUa ca &enRdne &d clidh® capacity to achieve their

disenfranchisement of Aboriginal people in South
Australia. Through the colonisation and dispossession
of their lands and waters, Aboriginal people have been
socially, spiritually and economically disempowered.

Our services are designed to support Aboriginal

people to:

(a) improve self-reliance and their economic, social
and cultural circumstances.

(b) regain recognition of their rights and interests in
lands and/or waters arising from their traditional
laws and customs.

(c) access and enjoy their traditional lands and/or
waters.

(d) have a voice in relation to the future use and

exploitation of their traditional lands and/or waters.

(e) obtain compensation concerning the
dispossession and future use of their traditional
lands and waters.

® e [ X )
24 ........ ..:::

desired objectives

uphold high standards of our operations and
working relationships

provide timely legal advice securing and protecting
native title rights and interests

facilitate community meetings to enable the
progression of native title and compensation claims
address future acts as they arise to inform about
and protect native title rights and interests

assist native title groups to achieve their broader
aspirations relating to social, economic and cultural
opportunities

achieve successful consent determinations.

Performance measures
Each year, the board approves SANTS’ key performance
indicators relating to achievements in native title.

Members' guarantee

SANTS is a company limited by guarantee. If the
company is wound up, directors of the previous year
are liable for $5 per person.

On 30 June 2023 the collective liability of members
was $35.
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Bentleys SA Audit Partnership

Level 5
63 Pirie Street
Adelaide SA 5000

GPO Box 939
Adelaide SA 5001

ABN 43 877 091 903

T +61 8 8372 7900
F +61 8 8372 7999

admin@adel.bentleys.com.au
bentleys.com.au

South Australian Native Title Services Ltd

Auditors Independence Declaration under s.60-40 of the Australian Charities and Not- for-
profits Commission Act 2012 to the  Members of South Australian Native Title Services Ltd

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2024, there
have been:

0] no contraventions of the auditor independence requirements as set out in the Australian
Charities and Not-for-profits Commission Act 2012 in relation to the audit; and

(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

David Francis
Partner

Dated this 23 day of September 2024

IA member of Bentleys, a network of independent advisory and accounting firms located throughou
|Australia, New Zealand and China that trade as Bentleys. All members of the Bentleys Network are}
affiliated only, are separate legal entities and not in partnership. Liability limited by a scheme]
approved under Professional Standards Legislation. A member of Allinial Global — an association of
independent accounting and consulting firms.
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Bentleys SA Audit Partnership
Level 5

63 Pirie Street

Adelaide SA 5000

GPO Box 939
Adelaide SA 5001
INDEPENDENT AUDITOR’'S REPORT

TO THE MEMBERS OF ABN 43 877 091 903

SOUTH AUSTRALIAN NATIVE TITLE SERVICES LTD T +61 8 8372 7900
F +61 8 8372 7999

admin@adel.bentleys.com.au
bentleys.com.au

Opinion

We have audited the accompanying financial report of South Australian Native Title Services Ltd (the
Company), which comprises the statement of financial position as at 30 June 2024, the statement of profit or
loss and other comprehensive income, statement of changes in equity, and statement of cash flows for the

year then ended, notes comprising a summary of significant accounting policies and other explanatory
information, and the directors’ declaration.

In our opinion the accompanying financial report of South Australian Native Title Services Ltd is in
accordance with the Australian Charities and Not for Profits Commission Act 2012 (ACNC Act) including:

i giving a true and fair view of the Company’s financial position as at 30 June 2024 and of its
financial performance for the year then ended; and

ii. complying with Australian Accounting Standards — Simplified Disclosure Requirements and
Division 60 of the Australian Charities and Not for Profits Commission Regulation 2013.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section
of our report. We are independent of the Company in accordance with the auditor independence
requirements of the ACNC Act and the ethical requirements of the Accounting Professional and Ethical
Standards Board’s APES 110 Code of Ethics for Professional Accountants (including Independence
Standards) (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled
our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Responsibilities of  Directors for the Financial Report

The Directors are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards — Simplified Disclosure Requirements and Division 60 of
the Australian Charities and Not for Profits Commission Act 2012 and for such internal control as the
Directors determine is necessary to enable the preparation of the financial report that gives a true and fair
view and is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the Directors are responsible for assessing the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the Directors either intend to liquidate the Company or to cease operations, or
have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

JA member of Bentleys, a network of independent advisory and accounting firms located throughou
|Australia, New Zealand and China that trade as Bentleys. All members of the Bentleys Network are]
affiliated only, are separate legal entities and not in partnership. Liability limited by a scheme]
lapproved under Professional Standards Legislation. A member of Allinial Global — an association of

independent accounting and consulting firms.
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our auditor’s report.

Bentleys SA Audit Partnership

David Francis
Partner

Dated at Adelaide this 23 day of September 2024

South Australian Native Title Services Ltd

This description forms part of
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