South Australian Native Title Services Ltd

Annual Report 2016/2017

A report issued in accordance with clause 10
of the Project Schedule General Grants –
Native Title Representative Bodies and Service Providers
SANTS receives funding from the
Department of Prime Minister and Cabinet,
Commonwealth Government
For more information contact:
South Australian Native Title Services (SANTS)
P (08) 8110 2800
F (08) 8110 2811
E info@nativetitlesa.org
W www.nativetitlesa.org
SANTS is located at Level 4, 345 King William Street, Adelaide SA 5000

South Australian Native Title Services is a deductible Gift Recipient
under Division 30 of the Income Tax Assessment Act 1997.
ABN: 66 131 591 841

Front cover, from left: Flowering gum; Families Matter in Rundle Mall;
SANTS staff at Gawler Ranges.
Back cover, from left: Aboriginal flag is raised at Parliament House for NAIDOC 2016
March; SANTS staff left to right Jodie Miller, Marilyn Wilson and Adrian Stanley.
Banner image: Renmark, SA.

Annual Report 2016/2017

Contents

Chairperson’s Report

1

Chief Executive Officer’s Report

2

SANTS Overview

7

Report on Performance

9

Competitive Tendering
and Contracting

30

Corporate Governance

31

Management of Human Resources

33

SANTS Structure

34

Training and Development

37

Financial Statements

40

Banner image: Reconciliation Week in Rundle Mall.

Banner image: Walatina Station, APY Lands.
Above top, from left: Alan Hunter, April Lawrie
(Chairperson), Craig Allen, Lavene Ngatokorua,
Paul Case and Damien Coulthard.
Above left below: John Briggs.
Above right below: Troy McNamara.
Opposite page: April Lawrie, Chairperson.

Chairperson’s Report

The new Board members are Troy

There are currently twenty-three native

McNamara and Craig Allen, who bring

title applications being dealt with in

a wealth of experience to their roles.

South Australia and SANTS has worked

To maximise our effectiveness, the
Board has undertaken a program of
development, particularly focussing
on Corporate Governance principles
of good management, transparency
and accountability.

consolidation for SA Native Title Services
I commend CEO Keith Thomas and his
leadership team of Nicole Galliford
(previously Clark), Tom Jenkin and
Andrew Beckworth for a year effectively
The SANTS Board of Directors has built

leading teams focussed on assisting

on a solid base during this time, with

Aboriginal people in South Australia

an Annual General Meeting in November

to achieve their economic, social and

2016 reappointing me as Chair of the

cultural aspirations.

Board and appointing existing Director

SANTS in their roles as Directors.

In this 25th year since the recognition
of native title rights, South Australia
is in a strong position, with over 53%
of the state subject to native title
determinations and more claims

At that time, two additional Board
Members were appointed, taking the
number of people on the Board from
seven to nine. This means that the
majority of Board positions are now
designated for Aboriginal people.

overlapping claims by the Adnyamathanha

resolution over this financial year.

SA Aboriginal Nations.

and Allan Hunter all remain to guide

Title Claim, the Dieri No.3 Claim and the

have built on existing strengths this

Annual Report. It has been a year of

Case, John Briggs, Lavene Ngatokorua

2017. The Ngarrindjeri and Others Native

Nation have all progressed to near

deliver the services required by

Damien Coulthard as Deputy Chair. Paul

to be headed for determinations late in

in 2015/2016, SANTS operations

I am pleased to present the 2016/2017

with their native title aspirations.

the 2016/2017 year, three claims appear

Peoples, Wilyakali No.2 and Ngaduri

structure has readjusted to effectively

Aboriginal Nations in South Australia

there were no determinations during

Similarly, after a period of change

year. A new streamlined staffing

(SANTS) as we continue to support

to progress these over the year. While

well progressed.

I congratulate all involved in these
outcomes and look forward to seeing
the work done by community members
and SANTS come to fruition in the
coming year.
April Lawrie
Chairperson
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Chief Executive Officer’s Report
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Well, what a year it has been for South

Given some of the uncertainty these

I would like to thank April Lawrie for her

Australian Native Title Services (SANTS).

issues create, it gives one a greater

fine work as Chair of the SANTS Board,

We have had to endure various challenges

appreciation of what SANTS has

and the support given to her by the

during this period including; the bedding

achieved this year. These achievements

Deputy Chairs, Lavene Ngatokorua and

down of the new structure following

were only possible because of the

Damien Coulthard. Her knowledge of

the redundancy process the previous

total team effort at SANTS.

native title issues and her dedication to

year, the lack of growth in our funding
base reducing our service delivery
capability, the impact of the Timber
Creek compensation appeal, and the
impact of the Federal Court following
the retirement of Justice Mansfield.

This starts with the SANTS Board
with their direction, advice and
encouragement in fulfilling SANTS
governance and strategic direction.

the advancement of native title makes
her an invaluable Chair. I am pleased
and privileged to have the opportunity
to work with her.

The SANTS Board welcomed two new

SANTS staff continue to provide

Board members: Mr Troy McNamara

professional, high-quality and timely

and Mr Craig Allen. Both come with

services to achieve the best possible

extensive experience working with

outcomes for Aboriginal people in South

Aboriginal communities.

Australia. At times, our work can be
quite stressful with the pressures of
deadlines, unexpected issues arising
and lengthy periods of time away from
family and friends which, at times,
tests each and every one of us.
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I was pleased that I was able to meet

The policy approach by Department of

The State Government announced

with many of the Prescribed Body

Prime Minister and Cabinet to provide

in December 2016 a commitment to

Corporates (PCBs) and native title

funding assistance for PBCs has changed

commence treaty discussions with the

groups this year which has provided me

with PBCs now expected to become self-

South Australian Aboriginal community.

with the opportunity to discuss SANTS’

sufficient in four years. For some this

I am hopeful that the Treaty process will

Strategy, sustainability, and concerns

will be an enormous task while others

be meaningful for Aboriginal Nations

around body corporate membership.

are already self-sufficient. SANTS will

in South Australia and will add value to

Importantly, I really appreciated being

work closely with PBCs to assess their

their native title rights and interests.

able to speak with the Directors and

capacity, and to assist PBCs to produce

claimants face to face to discuss with

development plans.

them ways in which SANTS might assist
them to realise their aspirations.

Opposite page left: Keith Thomas, CEO.
Opposite page right: Keith Thomas presents
to SANTS Annual Staff Workshop.
Banner image: Aboriginal flag flies
over Adelaide Town Hall.
Above: SANTS Leadership Team, from left,
Tom Jenkin, Nicole Galliford, Keith Thomas
and Andrew Beckworth.

The National Native Title Conference
2017 in Townsville, Queensland, also
incorporated a celebration of 25 years
since the Mabo decision was made. The
conference was a great opportunity
to gain a national perspective on
native title and post native title work.
A highlight was the keynote address
by June Oscar, and learning of recent
achievements and the issues and
challenges faced by Aboriginal people in
managing their native title rights and
interests to build a better future.
I also take this opportunity to
acknowledge and respect the many
4

Aboriginal people who give up their
time to participate in the many native

Overview of performance

We have also laid the ground work

and financial results

for a number of consent determinations
early in the next period with hopefully

title meetings and to be Directors on

I am very pleased with the performance

PBCs and other Aboriginal corporations.

of SANTS this financial year. In some

more to follow.

respect, the issues we faced this year

Wherever possible SANTS continues

have assisted other groups to progress

to provide services to progress native

their claims while other priority matters

title claims and to assist PBCs to

are in abeyance. For example, we could

manage and protect their native title

support the making of two new claims in

rights and interests and to provide

the south-east of the State which would

advice and support to groups striving

not have happened if priority claims

to achieve their economic, social

had progressed as planned.

and cultural aspirations.
The service delivery teams have worked
very hard throughout the year to
support Aboriginal groups in South
Australia, to meet Federal Court orders,
and as necessary attend to the various
matters with the State Government.

Above: Tony Mola, Tayiesha Tapim-Savage
and Vicky Tapim celebrate 25 Years since
Mabo decision in Townsville
Opposite page: NAIDOC Week marchers
at Parliament House.
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The performance of the Business

SANTS financial performance is a credit

The SANTS Board continues to perform

Services team has been outstanding

to the staff in the finance team. SANTS

at a high level with a strong focus on

and provide that vital support that

has an unqualified audit and strong

best governance practices. Directors

ensures SANTS keeps operating and

financial management practices in place.

keenly participate in Board and

remains compliant. Business Services

The change to a new finance system this

Committee meetings.

includes: human resource management,

year has worked well with little or no

information technology, records

disruption to financial processes.

management, communications, financial
management, asset management,
reception, and administrative and
legal support services.

Outlook for the following year
Next year promises to be busy
considering three consent determination
hearing dates have been set for
the following claims; Dieri 3,
Ngarrindjeri, and the overlap area
for Adnyamathanha, Ngadjuri, and
Wilyakali. We are hopeful of other
claims also progressing to consent
determinations. Priority claims will
continue to be supported to the extent
that our resources enable us to.
SANTS will be busy working with PBCs
to assist in producing their development
6

plans with the aim of being selfsufficient within four years. Regardless
of the time frame I think it has been
a useful exercise to work through the
capability of PBCs which assists all of us
in setting priorities for development.
SANTS looks forward to another
successful year ensuring the recognition
and protection of native title rights and
interests in South Australia.
Keith Thomas
Chief Executive Officer

SANTS Overview

Our Vision Statement
Sustainable Aboriginal Nations.
Our Mission Statement
To work with Aboriginal Nations
to deliver services to realise
their aspirations.
Our Values
Across all our work, we uphold the
following values:
• Respect – for people, culture,
country, difference and ideas
• Professionalism – being ethical,
accountable and transparent

Our Goals

and working with integrity and
competence
• Inclusiveness – encouraging

1
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Native Title Services
To deliver native title services that provide for the recognition
and protection of native title rights and interests.

collaboration and participation
and listening to and considering
the views of others.

2
3
4

Influence Change
To provide leadership in native title and the development of
Aboriginal Nations.
Community and Corporate Development
To provide services to Aboriginal Nations to enhance their capacity
to achieve their aspirations.
Organisational Capability
To improve SANTS capability through processes, systems and culture
that deliver effective business outcomes.

Opposite page top: CEO Keith Thomas
and Legal Officer Olivia Brownsey at
Reconciliation Week Breakfast.
Opposite page below: Keith Thomas presents
to SANTS Annual Staff Workshop.
Banner: Sand dunes at Peake, SA.
Above: Reconciliation Week Breakfast
in Adelaide.

Overview Description of SANTS
South Australian Native Title Services
Ltd (SANTS) is registered as a public
company limited by guarantee pursuant
to the Corporations Act 2001. SANTS is
the Native Title Service Provider (NTSP)
for South Australia area and receives
funding from the Commonwealth
Department of Prime Minister and
Cabinet pursuant to section 203FE of the
Native Title Act 1993 (Cth) (NTA) for the
purpose of performing all the functions
of a representative body.
SANTS also receives funding support
8

from the South Australian Government’s

SANTS actively seeks funding from other

Attorney-General’s Department. Primarily,

sources to assist traditional owners in

this funding is directed to priority

managing and protecting their native

activities within SANTS operational plan

title rights and interests.

assisting groups to negotiate Indigenous
Land Use Agreements (ILUAs) which
contribute toward resolution of their
native title claim.

Legislative Roles and Functions
As a Native Title Service Provider
performing all the functions of a
representative body, SANTS has specific

SANTS is governed by a Board of Directors

functions under Part 11, Division 3 of

consisting of nine member positions.

the Native Title Act 1993.

As at June 2017, SANTS consisted of 30
full and part time employees to manage
its operations and to deliver services
to traditional owners whose native title
rights and interests related to land in
South Australia.

These functions are set out in section
203B of the Act:
a. Facilitation and assistance functions
referred to in s.203BB;
b. Certification functions referred
to in s.203BE;
c. Dispute Resolution functions
referred to in s.203BF;
d. Notification functions referred
to in s.203BG;
e. Agreement-making functions referred
to in s.203BH;
f. Internal Review functions referred
to in s.203BI; and
g. The functions referred to in s.203BJ,
and such other functions as are
conferred on representative bodies
by the Act.

Banner image: Sturt Desert Peas.
Above: Kangaroo on Gawler Ranges.
Opposite page: Students and Teacher
at Tauondi Open Day 2017.

Report on Performance

This year, with no further positive
determinations of native title the
number of PBCs in South Australia
remains as it was last financial year.
That is, fifteen (15) PBCs registered
with respect to twenty-five (25)
determinations of native title, with
twenty-four (24) of these achieved
through consent (see Figure 2 Map).
As shown, over 50% of South
Australia is covered by native title
determinations, the highest proportion
of any State or Territory.
This financial year, SANTS received
Review of Performance

At the end of this reporting period we

against Strategic Plan

have five matters with dates for consent
determinations in 2017 and 2018

SANTS Strategic Plan 2015–2020
establishes four goals: native title
services; influence change; community
and corporate development; and

including the Adnyamathanha Peoples,
Wilyakali No.2 and Ngadjuri Nation
overlap area, the Ngarrindjeri and Dieri
No.3 claims.

organisational capability. Performance
against each of these strategic goals

In our only compensation application,

is discussed below.

the Tjayiwara Unmuru matter, it is likely

1. Native Title Services: To deliver
native title services that provide for

that this will be settled in the following
financial year by consent.

the recognition and protection of

As at June 2017, there were twenty

native title rights and interests.

(20) active claimant applications
and two non-claimant applications

SANTS has had a strong year delivering

(see Figure 1).

a range of native title services to our
clients and constituents.
While we did not achieve any
determinations of native title in this
period we have made excellent progress
on a range of matters which will set
these claims up for determination in
the following period.

funding under the Commonwealth
Government’s PBC support program to
assist six (6) of these PBCs to manage
their native title rights and interests
and comply with corporate governance
requirements. SANTS also continued
to provide legal and administrative
services to two other PBCs.
This year there has also been some
native title litigation activity.
Judgment was also given in the Lake
Torrens Overlap Proceeding (involving
the Kokatha (Part B), Adnyamathanha
No.5 and Barngarla (Lake Torrens)
claims) as a result of which each of the
claims was dismissed on 9 August 2016.

SANTS also provided assistance to

Appeals were heard in February 2017

registered native title bodies corporates

by the Full Court.

(RNTBCs) or Prescribed Body Corporates
(PBCs), which are corporations formed
under the Native Title Act to ‘hold’ the
native title rights and interests on
behalf of the native title holders.

The Kaurna claim has also been listed
for trial with a hearing scheduled to
commence in April 2018 and run for
six weeks.
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Figure 1: Native title applications (registered and unregistered) as at 30 June 2017
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Figure 2: Native title determinations as at 30 June 2017
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2. Influence Change: To provide
leadership in native title and the
development of Aboriginal Nations
SANTS continued to engage in key policy
and legislative developments both at
State and National levels.
At a State level, the Board and Senior
Management have maintained positive
relationships with key Ministers, in
particular the Minister for Aboriginal
Affairs and Reconciliation. SANTS has
also worked closely with a number of
State Government agencies including
the Attorney-General’s Department,
12

Department of Environment, Water

This is a key part of our work, enabling

At the national level, SANTS remained

and Natural Resources (DEWNR) and

promotion, discussion, representation

an active member of the National Native

Department of State Development (DSD).

and submissions on pertinent issues.

Title Council (NNTC), which represents

This has been in relation to delivery of

As the native title service provider,

native title representative bodies and

native title services, but also policy and

SANTS has also engaged directly in policy

service providers across the country.

legislative initiatives outlined below.

and legislative change to advocate on
behalf of Aboriginal Nations and for

SANTS has also supported Aboriginal
Nations to engage directly with

the recognition and protection of
native title rights and interests.

government on key policy and
legislative developments.

and the native title system more

have been involved in during the

broadly (including administration

2016/17 financial year included:

of the native title program), native

• the Aboriginal Regional

title compensation, PBC funding and

• implementation of the reformed
Aboriginal Lands Trust Act
• the Nuclear Fuel Cycle Royal
Commission
• Treaty initiative

Opposite page: Statewide representatives of
Native Title holders at meeting in Port Augusta.

policy proposals including proposed
amendments to the Native Title Act

Heritage Act

Above: SA Treaty Commissioner Roger Thomas
addresses Statewide body of Native Title holders.

submissions to key legislative and

matters SANTS and Aboriginal Nations

• Amendments to the Aboriginal

Banner image: Family at NAIDOC Week march.

SANTS has participated in and made

Some of the key legislative and policy

Authorities policy

Previous spread banner image: Yvonne Agius and
Ivan Tiwu-Copley at Tauondi Open Day 2017.

Through the NNTC and independently,

• Review of Mining Act.

capacity building, and the Indigenous
Advancement Strategy.
SANTS has also continued to publish
the quarterly Aboriginal Way newspaper
and aired the weekly Aboriginal
Message radio program, bringing
issues of relevance to the South
Australian Aboriginal community
and other stakeholders.

Our work has included:
• developing and strengthening
governance practices including
through provision of legal advice,
development of corporate policies
and delivery of education and
training initiatives;
• assisting with corporate compliance
including future act requirements;
• reviewing and strengthening
financial management;
• facilitating community-based
planning to develop strategic and
operational plans;
• developing and enhancing
3. Community and Corporate

stakeholder relationships;

Development: To provide services to

• implementing agreements and

Aboriginal Nations to enhance their

identifying, managing and

capacity to achieve their aspirations

enjoying native title benefits;
• accessing business development

With fifteen (15) PBCs established to
manage the native title rights and

services and advice;
• identifying and delivering community

interests across more than half of the

development projects including to

state, there are significant demands

protect cultural heritage and country;

for SANTS to provide post-native title
determination services. Our focus has

• engaging in policy and legislative
reform and implementation.

remained on working with native title
groups to enhance their position to

This work is important in supporting

manage their native title outcomes,

PBCs to be robust and sound

comply with legislative responsibilities

organisations which fulfil their various

and develop and grow to achieve

obligations and deliver positive

their aspirations.

outcomes for their members whether
they be social, cultural, economic

This work is primarily delivered
through the Community and Corporate
Development team in collaboration
with other business units. This year,
we have worked closely with eight
PBCs which includes both new and
well-established corporations.

or environmental.
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4. Organisational Capability: To
improve SANTS’ capability through
processes, systems and culture that
deliver effective business outcomes.
Over the last 12 months, SANTS has
been bedding down the new structure
announced in March 2016. This has
involved a significant review of
internal processes and procedures.
With the commencement of the new
Business Services Team, Community and
Corporate Development Team, and Legal
Services Teams, SANTS is seeing a closer
integration of services more widely
across the business.

To ensure that risk is mitigated and

It was also pleasing to see a new

This has resulted in more streamlined

managed appropriately, a review

communications strategy approved

services to our native title holders.

was undertaken of the SANTS risk

to run on a calendar year basis as per

During the year key activities were; a

management policy and procedure to

the SANTS business plan. A key aim of

review of a number of policies including;

ensure it was up-to-date with current

this strategy was to capture all of the

a new Bullying Policy, a new Delegation

practices and management in this area.

communications points and mediums

14

of Authority Policy, a new Information
Management policy, a new Housekeeping
procedure, and finalisation of all WH&S
procedures that were outstanding from
legislative changes in early 2016.

All reports were provided to the Board
for approval and new KPIs set for next
financial year. Next financial year, the
Board and Management team at SANTS
will be involved in Risk Management
Training with the Australian Institute
of Company Directors to ensure SANTS
is managing risk is the most appropriate
way for our business.

that SANTS is involved in to assist in
resourcing this area sufficiently and
efficiently. An Administrative Services
Workshop was also held to ensure
streamlined and efficient administrative
support processes continue at SANTS
and that priority matters are dealt
with in a timely manner.

The high priority actions in the
Work, Health and Safety Action Plan
were progressed. Next financial year,
high-medium priority actions will be
reviewed and implemented.
A key capability activity this financial
year was the Staff Workshop held in
Renmark in March 2017. A significant
agenda was delivered to all staff
members and the workshop was well
attended. More information on this
aspect can be found in the Management
of Human Resources part of the report.
The SANTS Annual Report and Business
Two significant projects that were

SANTS undertook another successful

Plan were also developed, approved

commenced in early 2016 were finalised

interim audit and was compliant with

and delivered on time.

this financial year. They were; the

reporting processes and funding

information management project which

agreements. The new finance system

involved a full transition and refresh

introduced in the previous financial

of information management at SANTS

year is proving beneficial to SANTS

(and a move to a new system “Records

financial processes.

Manager”), and the IT outsourcing

Operational Plan
SANTS has also continued to provide
support services to PBCs including
logistical and legal support for Directors

In relation to Work, Health and

meetings; strategic planning, economic

Safety, the main activities that were

development advice, governance

Both projects are now embedded in

undertaken involved updating WH&S

training, and support for project

SANTS processes and work will continue

required training and progression of

activity.

in ensuring these processes provide the

the audit actions from the previous

ongoing benefits planned as part of the

Business SA audit. The most significant

change strategy. The biggest activities

amount of work undertaken involved the

undertaken for these projects involved

consultation of and implementation of

training in the new Records Manager

the updated and new WH&S Procedures.

project and health check.

The table overleaf highlights the major
outcomes in the operational plan this year.

system and the rollout of Office 365
to all SANTS employees.

Opposite page: Family at Survival Day 2017 event.
Banner image: Greg Hughes, Quentin Agius, Fred Agius
and Raymond Agius at Survival Day 2017.
Above: SANTS Staff Marilyn Wilson and Shanisse Edson
at National Sorry Day event.
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Table 1: Operational Plan as at 30 June 2017
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Activity Name

Objective

Adnyamathanha No.1 (Area C and F)

Matter has progressed significantly in this reporting period. Consent Determination now
scheduled for March 2018. ILUA Negotiations have been delayed whilst parties waited for
judgment in Timber Creek compensation litigation.

Ngadjuri

Matter has progressed significantly in this reporting period. Consent Determination now
scheduled for March 2018. ILUA Negotiations have been delayed whilst parties waited for
judgment in Timber Creek compensation litigation.

Wilyakali No.2

Matter has progressed significantly in this reporting period. Consent Determination now
scheduled for March 2018. ILUA Negotiations have been delayed whilst parties waited for
judgment in Timber Creek compensation litigation.

Ngarrindgeri

Matter has progressed significantly in this reporting period. Consent Determination now
scheduled for December 2017. ILUA Negotiations have been delayed whilst parties waited
for judgment in Timber Creek compensation litigation.

Barngarla

Settlement negotiations and tenure analysis continues. Negotiations have been delayed
whilst parties waited for judgment in Timber Creek compensation litigation.

Wirangu No.2

Native Title Report finalised and has been provided to the State for assessment.

Dieri No.3

Consent Determination planned for September 2017.

Nukunu

Native Title Report provided to State and awaiting assessment. Tenure on hold until consent
determination completed.

Nauo

Work has commenced on report. Nauo No.2 claim passed registration test.

Narungga Nation

Native Title Report finalised and has been provided to the State for assessment.

Kaurna

Now subject to programming orders. Trial due to commence in April 2018.

Tjayiwara Unmuru Compensation

Claim now progressing by way of a Settlement Deed and consent determination.

Walka Wani Oodnadatta

No progress made on this matter.

Arabana No.2

No progress made on this matter.

Malyankapa

Completed.

Port Augusta overlaps

No progress made on this matter.

Ngadjuri Nation No.2

Future Act Notices processed.

Wilyakali

Future Act Notices processed.

Far West Coast Sea Claim

Research work continues on this matter. Strike out application also currently being dealt with.

South East claim

Claim filed and undergoing registration test. Mediation to be scheduled for overlap
with Ngarrindjeri.

River Murray claim No.2

No progress made on this matter.

Banner image: Wildflowers.
Opposite page: Gawler Ranges.

Activity Name

Objective

Irrwanyere Aboriginal Corporation

AGM held in November and all ORIC requirements met. ORIC training completed. Corporation
planning commenced.

Walka Wani Aboriginal Corporation

AGM held in November and all ORIC requirements met. Corporation planning commenced.
Budget agreed.

River Muray and Mallee
Aboriginal Corporation

AGM held and all ORIC requirements met.

Tjayiwara Uumuru Aboriginal Corporation

AGM held in November and all ORIC requirements met. Training undertaken.

De Rose Hill Aboriginal Corporation

AGM held in November and all ORIC requirements met. Business training undertaken.

Yankunytjatjara Aboriginal Corporation

AGM held in November and all ORIC requirements met. Corporation strategy completed.

Antakarinja Matu Yankunytjatjara
Aboriginal Corporation

Settlement ILUA negotiations delayed whilst parties waited for judgement in Timber Creek
compensation litigation.

Far West Coast Aboriginal Corporation

Advice continues to be provided to the Corporation on a needs basis, as is attendance
of SANTS lawyers at Directors meetings as required.

Lake Torrens Judgement

Waiting for Full Court decision on appeal.

Kokatha Aboriginal Corporation

Advice continues to be provided to the Corporation on a needs basis, as is attendance
of SANTS lawyers at Directors meetings as required.

Yandruwandha Yawarrawarrka TLOAC

Advice continues to be provided to the Corporation on a needs basis, as is attendance
of SANTS lawyers at Directors meetings as required.

Dudley v PIRSA Litigation

Waiting for outcome of an appeal.
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Opposite page left top: Gail Mabo at
Mabo Day Celebrations, Townsville, 3 June 2017.
Opposite page right top: Mabo Day Celebrations,
Jezzine Barracks, Townsville.
Opposite page below: SANTS Staff at National
Native Title Conference, left to right Marilyn Wilson,
Jodie Miller, Maria Almeida, Nicole Galliford,
Belinda Liebelt and Olivia Brownsey.
Banner image: Townsville locals at Mabo Day 2017.
Above left top: Volunteers at Mabo Day 2017 in Townsville.
Above right top: SANTS Principal Legal Officer Andrew Beckworth.
Above left below: SANTS Legal Officer Michelle Cioffi
presents at National Native Title Conference.
Above right below: Families celebrate at
Mabo Day 2017 in Townsville.
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Banner image: Community in Unity event on June 3 in Townsville.
Above left and right top: Families celebrate 25 Years since
Mabo decision in Townsville.
Above left below: Uncle Gabez Tapan and Aicey Day at
Community in Unity on 3 June in Townsville.
Above right below: SANTS staff and Board member, Michelle Cioffi,
Paul Case and Nicole Galliford at National Native Title Conference 2017.
Opposite page left top: MP Linda Burney addresses
Mabo Day dinner in Townsville.
Opposite page right top: Bonita Mabo speaks to NITV’s Karla Grant
at Mabo Day celebrations.
Opposite page left below: Traditional Islander dancers at
Mabo Day celebrations.
Opposite page right below: Emily Day and Lahana Zaro at
Unity in Community event on 3 June.
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Legal Performance
SANTS has had a strong year delivering
a range of native title services to our
clients and constituents. Our office
provided legal, anthropological,
financial, capacity development,
logistical and administrative assistance
to an ever growing number of clients.
As at June 2017, there were twenty (20)
active claimant applications and two
non-claimant applications (see Figure 1).
Whilst we did not achieve any
determinations of native title in this
period we have made excellent progress
22

Two new claims were registered by the

Two important legislative matters were

on a range of matters which will set

NNTT this period – the Far West Coast

also scrutinised by SANTS during this

these claims up for determination in

Sea Claim and the Nauo No.2 claim.

period – they were the introduction

the following period.

Preparation for the claims on behalf

of Regulations and guidelines for the

of the First Peoples of the South East

Aboriginal Heritage Amendment Act

was also completed during this period.

2016 (AHA) and the review into part 9B

At the end of this reporting period
we have five matters with dates for

of the Mining Act 1971 (MA).

consent determinations in 2017 and

Judgment was given in the Lake Torrens

2018 including the Adnyamathanha

Overlap Proceeding (involving the

Four ILUAs were registered during this

Peoples, Wilyakali No.2 and Ngadjuri

Kokatha (Part B), Adnyamathanha No.5

reporting period, bringing the total

Nation overlap area, the Ngarrindjeri

and Barngarla (Lake Torrens) claims) as

of registered ILUAs in South Australia

and Dieri No.3 claims.

a result of which each of the claims was

to 106. These ILUAs deal with a range

dismissed on 9 August 2016. Appeals

of matters including Compensation,

were heard in the February 2017 by

Pastoral, Co-Management of Parks,

the Full Court.

Mining and specific projects.

The Kaurna claim has also been listed

SANTS has also continued to focus

In our only compensation application
the Tjayiwara Unmuru matter it is
likely that this will be settled in the
following financial year by consent.
Native Title Reports have also been
provided in a further two matters for

for trial with a hearing scheduled to
commence in April 2018 and run for
six weeks.

consideration by the State.

its attention on post native title
assistance. With 15 Prescribed Body
Corporates (PBCs) in South Australia,

SANTS also provided assistance to

this represents an important and

registered native title bodies corporate

growing aspect of our work. SANTS has

and other Aboriginal Corporations

supported many of these Corporations

throughout the year. There are currently

through the provision of assistance in

15 PBC’s registered with respect to

relation to corporate governance and

27 determinations of native title. As

compliance, administration, community

shown on the map over 50% of South

development, strategic management

Australia is covered by native title

and legal advice.

determinations, the highest proportion
of any State or Territory.

Projects
Looking after Country: Land,
Culture and Aboriginal Heritage
SANTS continues to assist native
title groups to look after country and
heritage. These projects are important
in bringing additional resources to
support the exercise and protection
of native title rights and interests.
All Aboriginal Nations aspire to look
after their important places and their
country, and maintain and strengthen
their culture. These projects are linked
to these aspirations and support native
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title claimants and holders to get back
on country, to restore their custodianship
of places and landscapes, to exercise
their native title rights and interests,
to develop sustainable partnerships
with key stakeholders, and to secure
meaningful employment to care for
environmental and cultural heritage.
Unfortunately, securing funding for
caring for country type projects has
proven difficult over the last couple of
years with changes in Commonwealth
programs, including the Indigenous
Advancement Strategy and National
Landcare Program. Nevertheless, SANTS
continues to work with Aboriginal
Nations to try and secure funding and
partnerships to realise their aspirations
to look after country.

Opposite page: Retired Justice John Mansfield
delivers the Inaugural Mansfield Lecture.
Banner image: Beetle on bark, Gawler Ranges.
Above: Yankunytjatjara Native Title
Aboriginal Corporation (YNTAC) Directors
at Heritage Site Training in August 2016.

The project activities that were
undertaken during this financial year
are outlined below.
Employing Aboriginal Rangers in SA
National Parks in the Gawler Ranges
This year SANTS entered its eighth year
in delivering the Aboriginal Ranger
employment project in the Gawler
Ranges. The project is funded under the
Commonwealth Government’s Indigenous
Advancement Strategy Working
on Country (WoC) initiative. The
Commonwealth has provided a funding
commitment through to June 2020.
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This year, the project employed

Some of the more specific outcomes

The project funds the employment of

three Rangers to contribute to the

include:

three Aboriginal Rangers and a Project

management of the environmental and

• the finalisation of the nursery which

Coordinator to work on the parks (public

cultural values of the region. Work has

is now has its own water supply and

lands) within the Gawler Ranges native

included typical park ranger duties

is a functioning productive nursery;

title determination area. The project

such as managing visitors, weeds, feral

continues to be delivered through an

animals, fire and native plants and

installation of fire-pits, toilets,

innovative partnership with the State

animals. The Rangers also manage and

fencing, and designated camping bays;

Government (DEWNR), Gawler Ranges

protect the Aboriginal heritage and

Aboriginal Corporation (GRAC), the

cultural values of the park and region,

development including further

Commonwealth Government and SANTS.

including rock-holes.

database training and TAFE SA

• campground upgrades including

• continued training and professional

courses leading toward qualifications
A new DEWNR Senior Ranger

in Natural Resource Management.

(Ranger-in-charge) was appointed
and are working well together and

All Rangers are active in the local

achieving numerous outcomes.

community and all have given
presentations at various forums
promoting their work and culture.

Banner image: Wildflowers.
Above: Field of Sturt Desert Peas near Marla.
Opposite page: Yankunytjatjara Antakirinja country.
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Opposite page left top: Joyleen Thomas at 2016 NAIDOC Awards.
Opposite page right top: NAIDOC Week march.
Opposite page left below: Shirley Peasley and family at
2016 NAIDOC Awards. Photo: Adelaide City Council (ACC).
Opposite page right below: Uncle Lewis O’Brien
at 2016 NAIDOC Awards.
Banner image: Adrian Stanley, SANTS WOC Project Officer.
Above left top: 2016 NAIDOC March at Parliament House.
Above right top: 2016 SA NAIDOC Awards.
Above left below: Yvonne Koolmatrie and
Eddie Betts at 2016 NAIDOC Awards. Photo: ACC.
Above right below: Jack Buckskin at 2016 NAIDIOC Awards.
Photo: ACC.

Financial Performance
A summary of the financial performance
of the NTRB functions has been provided
in the table opposite.
The activities expenditure of $3,068,031
can be broken down as follows:
• Contested litigation Kokatha – $72,061
• Employment costs – $1,709,201
• Recoverable expenses – $455,803
• Claimant Meeting expenses – $515,480
The corporate expenditure of $2,181,989
largely comprised of employment costs
$902,056, occupancy costs $290,326,
and consulting fees $431,805 and
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training and development $130,085.
The employment costs of $902,056
are well down on the 2015/2016 costs
of $1,327,689 as a direct result of the
restructure conducted in 2015/2016.
Overall expenditure levels were low for
the year when compared to previous
years. This was a result of the reduced
level of activity on state programs
driven by the uncertainty around the
Timber Creek decision.
As a result there is a significant
carry forward of $1,479,623 into the
2017/2018 financial year. The breakdown
of this carry forward is:
• Receipt of Kaurna contested
litigation monies late in the financial
year – $836,952
• Additional PBC transitional funding
provided late in the financial year –
$150,000
• Reduced levels of activity on state
programs – $330,000
Banner image: 2016 NAIDOC March.
Above top, from left: Glennis Warrior, Annette Buckskin,
Jack Buckskin, Pat Buckskin and Winnie Warrior.
Above below: Families Matter launch in Rundle Mall.

• Other program funding – $131,000

Base Commonwealth funding for

Table 2: Summary Financial Performance

2017/2018 is $3,962,900 which is in
line with 2016/2017 base funding.
As in 2016/17 PM&C will oversee a
mid-year variation process. The quantum

NTRB Functions
(Funds utilised under Native Title
Program Funding Agreement)

of funds made available to SANTS

Expenditure

through the mid-year variation will be

Capital

a function of our performance against

Activities

program milestones. In 2016/2017

PBC Activities

SANTS received $191k from the

Corporate

mid-year variation.

Total

The state government funding amount
for 2017/2018 was not confirmed at
the time of writing. State funding for
2016/2017 was and we are hopeful that
2017/2018 will be retained at this level.
It is much appreciated and is specifically
used to support priority activities
agreed with the Federal Court.

Activity Generated Income
Activity Generated Interest

this for another year.

-

-

4,993,256

3,852,547

3,068,031

(784,516)

366,801

450,000

282,098

(167,902)

2,288,812

2,060,777

2,181,989

121,212

7,648,869

6,363,324

5,532,118

(831,206)

767,550

150,000

745,677

595,677

15,000

8,577

(6,423)

550,000

-

Other Funds

315,454

-

59,163

59,163

-

-

-

-

Operational

4,056,000

4,153,900

4,153,900

-

PBC Support

300,000

450,000

450,000

-

PM&C Funding
Capital

Total

efforts of the finance team in achieving

-

550,000

would impact SANTS service delivery.

SANTS would like to acknowledge the

-

24,687

Contested Litigation

and no major control matters identified.

(4)
Variation
Actual (3) v
Budget (2)
$

550,000

Funds Brought Forward

made to the numbers provided to them

(3)
Actual
2016/2017
$

State Government

to year proposition and any reduction

unqualified audit report with no changes

(2)
Budget
2016/2017
$

Income

The extent of this funding is a year

The auditors have provided SANTS an

(1)
Actual
2015/2016
$

Surplus/Deficit

322,733

836,952

836,952

-

1,519,917

207,472

207,472

-

7,856,342

6,363,324

7,011,741

648,417

207,473

-

1,479,623

1,479,623
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Competitive Tendering and Contracting

Competitive Tendering and
Contract Practices
SANTS implements its program funding
agreement procurement conditions to
ensure the provision of quality services
and value for money.
Consultancy Services
Consultants and external lawyers are
engaged to provide specialised services
and advice. In 2016/2017 there were
13 such contracts incurring total
expenditure of $240,546.00 (ex. GST).
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Corporate Governance

Meetings of Directors
SANTS Board meetings (2016/2017)
Eligible
to Attend

Number
Attended

Troy McNamara

2

3

Allan Hunter

5

5

Paul Case

5

5

Libby Bishop

3

0

John Briggs

5

4

Craig Allen

2

3

April Lawrie

5

4

Lavene Ngatokorua

5

5

Damien Coulthard

3

5

Statement of Main Corporate

SANTS Directors and their

SANTS Audit Finance, Governance and

Governance Practices in Place

Responsibilities

HR Committee meetings (2016/2017)

The SANTS governance framework

The SANTS Directors as at

comprises the following elements:

30 June 2017 are:

• Legislative framework (NTA 1993,

April Lawrie Chairperson/Director
Damien Coulthard

Corporations Act 2001);
• SANTS Constitution;

Deputy Chair/Director

Eligible
to Attend

Number
Attended

April Lawrie

4

3

Lavene Ngatokorua

4

4

Paul Case

4

4

2

0

• SANTS Board Charter;

Paul Case Treasurer/Director

Libby Bishop

• Board of Directors; and

John Briggs Director

Allan Hunter

2

2

• CEO and Management Team.

Allan Hunter Director

Damien Coulthard

2

2

Lavene Ngatokorua Director
Troy McNamara Director
Craig Allen Director

Training Attended
Six Board members attended Work

Resignation:

Health & Safety training and three

Libby Bishop Director

Directors participated in the National
Native title conference which was

Appointments:

held in Townsville in June 2017.

Troy McNamara Director
appointed November 2016
Craig Allen Director
appointed November 2016
Opposite page top: Tauto Sansbury
speaks at NAIDOC March.
Opposite page below, from left: Lavene Ngatokorua,
Osker Linde and Troy McNamara at SANTS.
Banner image: Traditional Islander dancing
at 2017 National Native Title Conference.
Above: June Oscar delivers key note address
at National Native Title Conference.
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Senior Management Committees and
Their Roles – Separation of Powers
Senior Management Team
The SANTS Management Team comprises
four members who meet regularly to discuss
organisational and native title program
strategy and other matters relevant to
the operations of the company.

Board Subcommittee

The Committee is responsible for
overseeing management roles and

The Committee meets regularly to review
all financial aspects of the company,
including approving finance policies,
identifying financial risks and providing
advice on the actions to be taken to
best manage those risks. Income and

remuneration at SANTS. The Committee’s
main role is to endorse relevant
information and material prior to Board
approval, including providing direction
to the CEO for the day to day operations
of SANTS as needed.

expenditure reports are provided to the
committee for analysis and discussion.

Policy and Practices on the

The committee discusses governance

Establishment and Maintenance

issues and makes recommendations

of Appropriate Ethical Standards

to the Board with regard to new
policy initiatives, providing advice to

The SANTS Board Charter and corporate

management in relation to progressing

policies and procedures ensure SANTS

governance matters.

operates to the highest ethical standards.

The Committee discusses audit reports

Significant Developments

received by SANTS. The Committee

in External Scrutiny

is also responsible for reviewing HR
Policies and practices, endorsing the
HR Plan, and making recommendations

Judicial Decisions and decisions
of administrative tribunals

to the Board concerning HR matters

There have not been any judicial

at a governance level.

decisions or decisions of administrative
tribunals affecting SANTS.

Banner image: Walatina Station, APY Lands.
Above: NAIDOC Marchers.
Opposite page: Stolen Generations survivors
at Apology Breakfast.

Management of
Human Resources
An HR Plan was put in place to support

Training and Development

the business plan and SANTS Strategic

undertaken and its impact

Plan. This is formally reported to
the SANTS Board via the Board Sub
Committee. Specific HR and WH&S
policies that were reviewed and
approved are; Bullying Policy and
all WH&S Policies and Procedures.

SANTS provides many training and
development opportunities for all
employees to ensure a continued
professional service to our clients.
Training and Development continued to
be a key HR priority for FY2016/2017

Workforce Planning, Employee

with performance management and

Turnover and Retention

improved performance discussions a key
priority in this financial year. Employee

Human Resources
In 2016/2017, a strong focus for the
SANTS management and SANTS Board
was to embed the new organisational
structure put in place in March 2016.
This included reviewing processes
and procedures at SANTS to ensure
consistency and efficiency for managing
human resources. There were two
Business Services workshops run and
an Administrative Services workshop
to review key priorities for the current
financial year. These workshops were

SANTS continues to be proactive in

and Managers sessions were run for all

workforce planning, staff turnover and

employees to assist in understanding

retention as indicated by the March

and application of improved performance

2016 organisational re-alignment project

management processes at SANTS.

which was responsive to reductions

Another key activity was cultural

in funding. Current HR metrics show

awareness at SANTS.

positive outcomes in relation to staff:
• 100% of SANTS Employees have

Cultural Awareness

performance and development
plans in place
• 100% of the Performance Evaluation
and Learning Review discussions
were completed last financial year
• 12% voluntary turnover in
FY2012/2013 (which includes
contract expiry departures) is
lower than previous years.

SANTS continues to focus on cultural
awareness for all employees. The online
cultural awareness training with the
Centre for Cultural Competence Australia
continues to be rolled out to all current
and new employees. An on country
trip was offered and held for all SANTS
employees with a further trip scheduled
in late 2017. During the SANTS Staff

reflected in the HR Plan and Business

The current average length of service for

Workshop in Renmark in March 2017, two

Services Plans for SANTS. The human

SANTS employees is approximately 6.1

of the Aboriginal SANTS employees ran

resources strategy was focussed on

years. This has contributed to positive

a very well received cultural awareness

creating more seamless strategies

business outcomes for SANTS clients and

session for all employees.

and bringing employees together to

satisfaction at work for our employees.

improve overall performance for the
SANTS organisation. Key initiatives to
support this were: managing grievances
proactively, efficient recruitment
processes, a strong Board Development
Plan in place and implementation of an
improved cultural awareness strategy.
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Deputy
Principal
Legal Officer
Osker Linde
Senior Legal
Officer
Andrew Jantke

Principal Legal Officer
Andrew Beckworth

Senior Legal
Officer
Bianca Lena

Workplace
Health &
Safety Rep.
First Aid
Officer

Fire
Warden

SANTS
Management

Senior
Anthropologist
(0.6 FTE)
Robert Graham

Anthropologist
Belinda Liebelt

SANTS Board
of Directors (x 9)

HR & WH&S
Officer
Maria Almeida

CEO
Keith Thomas

Corporate & Community
Development Manager
Tom Jenkin

Senior Project
Officer – WOC
Adrian Stanley

Senior
Corporate &
Community
Development
Officer
Mick Starkey

Corporate &
Community
Development
Officer
Michael Ellul

Corporate &
Community
Development
Officer
Carol Hopkins
(parental leave
cover for
Alex Vickery)

Legal Officer
(Compliance &
Governence)
Michelle Cioffi
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Legal Cadet
Olivia
Brownsey

SANTS Structure

Legal
Secretary
Kelly Ladhams

Admin.
Services
Officer
Marilyn Wilson

Admin.
Services
Co-ordinator
Stephen
Bromley

Executive Assistant
(0.6 FTE)
Kathryn Errey

Legal
Secretary
Mel Martin

Admin.
Services
Officer
Jodie Martin

Comms.
Officer
(2 x PPT
Job Share)
Kaliah Tsakalidis
Lucy Kingston

Business Services & HR
Manager (0.6 FTE)
Nicole Galliford

Legal
Secretary
Sheridan
Dawson

Admin.
Services
Officer
Shana Karpany
(parental leave
cover for
Khatija
Thomas)

Admin.
Services
Officer
Justine
Bromley

Admin.
Services
Officer
(School-based
Trainee)
(0.2 FTE)
Flynn
Lupinacci

CFO
Consultant
(0.2 FTE)

Accountant
Vacant

Accounts
Payable Officer
(0.8 FTE)
Chris Walla

Statistics for Employees
As at 30 June 2017, SANTS had
30 staff members.
Gender

Indigenous

Non

Total

Female

7

12

19

Male

6

5

11

Total

13

17
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Total employees for SANTS by section
Section

No. of
Staff

Business Services, HR, Finance
and Admin. Services

16

PLO, Lawyers and Research

7
7

SANTS Enterprise Agreement

Business Services Team

Community and Corporate
Development

The SANTS Enterprise Agreement was

As part of the March 2016 re-

Total

re-negotiated and approval received

alignment, the SANTS Business

in 2017. The SANTS Agreement came

Services Team was formed. This team

into effect on 19th July 2017 and has

comprises finance, human resources,

a nominal expiry date of 30 June 2019.

information technology, WH&S, legal
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secretariat, information management,
SANTS Staff Workshop
The SANTS Staff Workshop was held in
Renmark from Wednesday, 8 March to
Friday, 10 March 2017. This was attended
by every member of SANTS Staff and
attendance throughout this three days
was excellent. Topics covered were:
• SANTS Strategic Plan

administration and communication.
This team works together to support
the SANTS Business and has been in
place for over 12 months. Continued
improvements to processes and
functions were being made as part
of the SANTS Business Services Plan
FY2016/2017.

• SANTS Code of Conduct (including
reviewing possible scenarios)
• Bullying (including the tabling
of a new draft Policy)
• A presentation on Compensation
• Cultural Awareness
• Simultaneous workshops (with
senior Managers and key Business
Services staff to assist in sharing
and learning across SANTS)
• CEO – Q&A Session on any
general matters.

Banner image: Families Matter launch, Rundle Mall.
Above: SANTS staff workshop.
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Banner image: Jack Bucksin performs
at NAIDOC 2016 Awards.
Above left top: Survival Day 2017, Semaphore.
Above right top: Eddie Peters performs
at National Sorry Day.
Above left below: Lynette Croker speaks
at National Sorry Day.
Above right below: Zebra Finch Men’s Group
at Survival Day 2017.
Opposite page left: Nicole Galliford
at SANTS Staff workshop.
Opposite page right: SANTS staff Marilyn Wilson
and Jodie Miller.

Training and Development

SANTS Training Plan for 2016/2017

The following graph reflects the overall evaluation by staff for all programs attended:

For the year 2016/2017 a total of 47

Evaluation of Programs Attended for July 2016–June 2017

programs were in employees’ plans. This

45

included SANTS Instigated programs
(Mandatory Professional Development),
WH&S training, initiated by employees
from tertiary to other accredited

40
35

25

job-training. A total of 40 were carried

20

out for this financial year. Most of the

15

trainings were undertaken as per plan

10

current financial year (2016-17)

39
34

32

31

27

30

educational course of study and on-

and some were carried over to the

40

19
13 14
5

5

5

3

0
Strongly
Agree

Some of the employee initiated
programs are on-going at this stage.
The list of training undertaken for

Agree

Neutral

Disagree

0

0

0

Strongly
Disagree

Q1: The skills I learnt from this course will be used often in my job
Q2: I learned what I came for
Q3: I would recommend this Training/Forum/Workshop/Conference to others

2016/2017 is in the table overleaf, this
list does not include on-job training.
Evaluation

Rating

Q1

Q2

Q3

Total evaluations received for 2016/2017

Strongly
Agree

40

32

39

was 91, which was almost 50% more

Post training evaluation is part of SANTS
Training & Development Policy. SANTS

Agree

31

34

27

Evaluation & Attendance Form is to be

Neutral

19

13

14

completed by all after any training. For

Disagree

3

5

5

the reporting year 91 evaluations were

Stringly
Disagree

0

0

0

received from staff out of a total 201
recorded attendance.

Total Evaluation Received

than the last financial year (2015/2016).

91
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Table 3: Training Programs
Business Services
Program/Course Title:
PELs Workshop for Supervisors and Managers

HR &
Comms.

Finance

Admin.
Support

Legal
Secretaries

1

1

1

1

Unfair Contract Terms
Cultural Competence Course – online

2

HR Seminar
TRIMS Training

1
2

2

1
3

Access Training
Records Manager Training

1
4

1

Time Management
Provide First Aid

38

2

1

2

2

3

2

3

1

4WD Training

3

Chief Warden Training

2

1

1

1

2

2

1

1

ABCD Masterclass
WH&S Training for Officers

1

WH&S for Managers & Supervisors

1

a sUNsMART BLANCE FOR
Vitamin D & Skin Cancer Prevention for indoor workers

2

Social Media Workshop with Nicole Jensen

1

PELs – Mid Term Review – All staff

1

2

Financial Literacy – Cutting Through The Numbers

2

1

Health & Safety Rep Training

1

3
1

NTRB Legal Workshop
Legal forum 2017
Right Way, Wrong Way, Which Way
Staff Workshop

4

2

5

3

2

1

1

1

1

2

3

4

2

1

3

Records manager – End User Training

1

3

1

CPR

1
38
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Into Investing
Meditation
WHS for Board
AHRI State Conference

2

Drafting Affidavits
Drafting Effective Pleadings
Cultural Awareness Training (away trip)
Native Title Conference 2017
The Margaret Nyland AM Long Lunch
Records Manager – Power User Training

Total Attendance

28

13

Overall Total Attendance: 197* Total attendance for 2016/2017 was 201, an increase by 37.6% compared to 2015/2016
which recorded an attendance of 146. Over the last two years, participation numbers reflect an increasing trend.

Corporate
CEO

Lawyers

Executive
Assistant

Lawyers

Research
(Anthros.)

1

Corporate
&
Community
Dev.

Board

Total
6

1

1

1
1

4

1

2
1

1

14

3

2

1
1

4

19

5

5
5
1

2

6

1

4

39

1

1

2

1

3
7

1

1
1

2

1

1

8
12

4

2
2

3

1

1

1

1

1

5

2

1
1

1

3

3

5

28

1

2
8

1
6

6
2
1

1

1

1
1
1

1

3

1

1

1

2

6
3

20
1

1

4
1
1
5

5

29

7

1

4

2
10

33

9

201

Banner image: Sturt Desert Pea.

South Australian Native Title Services Ltd

Financial Statements 2016/2017

Previous spread, from left: Stephen Harrison with
Tree of Life sculpture replica; Milliana Davey and
Rebecca Kaddy in Townsville for Mabo 25th Anniversary;
Jack Buckskin at NAIDOC 2016 Awards; DCSI staff
at National Sorry Day; Yellow flowering gum.
Banner image: Frank Lampard addresses NAIDOC March.
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Independent Audit Report
To the members of South Australian Native Title Services Ltd

Moore Stephens Audit (SA & NT) Pty Ltd
Moore Stephens Audit (SA & NT) Pty Ltd
269 Pulteney Street
Adelaide
SA 5000
269 Pulteney
Street
GPR:JS
SAN5100
1 November 2017

The Directors
South Australian Native Title Services Ltd
Level 4
345 King William Street
ADELAIDE SA 5000
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Adelaide SA 5000
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171
Adelaide
SA
5001
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171
Adelaide SA 5001
T +61 (0)8 8224 3300
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+61 (0)8
(0)8 8224
8224 3311
3300
F +61 (0)8 8224 3311
www.mooreste
restephens.com.au
www.mooreste
restephens.com.au

Dear Directors
SOUTH AUSTRALIAN NATIVE TITLE SERVICES LTD
AUDIT COMPLETION REPORT FOR THE YEAR ENDED 30 JUNE 2017
Following the completion of our audit of the financial report of South Australian Native Title Services Ltd for the year
ended 30 June 2017, we provide you with the following information in relation to the audit.
We have prepared this report solely for the use of South Australian Native Title Services Ltd. As you know, this report
forms part of a continuing dialogue between us and, therefore it is not intended to include every matter, whether
large or small, that has come to our attention. For this reason we believe that it would be inappropriate for this report
to be made available to third parties and, if such a third party were to obtain a copy without our prior written consent,
we would not accept any responsibility for any reliance that they might place on it.
You will appreciate that the information below came to our attention during the course of our normal audit
examination and as a result does not necessarily include all those matters which a more extensive or special
examination might identify. Accordingly the following information is limited to that which came to light from our
normal audit procedures.
1.

Auditor’s responsibilities in relation to the audit

As stated in our engagement letter dated 19 May 2017, our responsibility is to form an opinion about whether the
financial report is in accordance with accounting standards, Corporations Act 2001 and the Australian Charities and
Not-for-profits Commission Act 2012, including the financial report of South Australian Native Title Services Ltd giving
a true and fair view of the financial position and performance for the year ended 30 June 2017.
Our audit does not relieve management or the directors from their responsibilities.
Our responsibility is to plan and perform procedures to obtain audit evidence about the amounts and disclosures in
company’s
the financial report. The procedures selected
depend on our judgement, including the assessment of the risks of
material misstatement of the financial report, whether due to fraud or error. In making those risk assessments we
’s internal
control. We
forofcommunicating
significant
considered internal control relevant to the company’s
preparation
andare
fairresponsible
presentation
the financial report.
Such
’ responsibilities
in
considerations were solely for the purpose company’s
of designing audit procedures and not for the purpose
of expressing an
opinion on the effectiveness of the company’s internal control. We are responsible for communicating significant
matters related to the audit that are, in our ’sprofessional
judgement,
relevant
to thefordirectors’
responsibilities
in
internal control.
We are
responsible
communicating
significant
overseeing the financial reporting process. However, we are not required to design procedures specifically
to identify
’ responsibilities
in
such matters.
Moore Stephens Audit (SA & NT) Pty Ltd ABN (34 144 550 461) Authorised Audit Company Registered Number (374246). Liability lilimited by a
scheme approved under Professional Standards Legislation. An independent member of Moore Stephens International Limited - members in
principal cities all throughout the world.
Moore Stephens Audit (SA & NT) Pty Ltd ABN (34 144 550 461) Authorised Audit Company Registered Number (374246). Liability li
scheme approved under Professional Standards Legislation. An independent member of Moore Stephens International Limited
Moore Stephens Audit (SA & NT) Pty Ltd ABN (34 144 550 461) Authorised Audit Company Registered Number (374246). Liability li

We confirm that Moore Stephens has complied with all professional regulations relating to auditor independence in
relation to this engagement. Moore Stephens has stringent policies and procedures in place to ensure independence
requirements are addressed and monitored on a timely basis.
2.

Results of the audit

Audit opinion
We have issued an unqualified opinion as we do not believe that the financial report is materially misstated.
Difficulties encountered in performing the audit
We did not encounter any difficulties in dealing with management in performing and completing our audit.
Knowledge of suspected or known fraud
Our audit procedures include discussion with management as to the existence of any known, suspected or alleged
fraudulent activities. We also review the company’s records to assess the risks of fraud and design additional
procedures where deemed necessary based on our professional judgement. No instances of known, suspected or
alleged fraud were discovered during the audit. Please contact me immediately if any are discovered by management
or the directors.
Compliance with laws & regulations
We are not aware of any known or suspected non-compliance with any laws or regulations applicable to the company
that may be material to the financial report.
Accounting estimates
Accounting estimates prepared by management are based on its knowledge and experience about past and current
events and assumptions about future events. They are an integral part of the financial report as they can be
particularly sensitive and be a cause of material misstatement if not calculated appropriately. Due to the sensitivity of
these balances, we focus extra attention on these areas.
The most sensitive estimates which affect the financial statements are:


Revenue recognition – grants in advance



Leave provisions

Our procedures included evaluating the key factors and assumptions used to develop these estimates whilst reviewing
any applicable source documentation.
In our opinion, the accounting estimates in the financial statements are not materially misstated.
3.

Risks and internal control

Internal controls are reviewed as part of our audit procedures. However, no reliance is placed on them in performing
our year end procedures. As such, a primarily substantive based approached was used for our audit. We are required
to report to you any material weaknesses in the accounting and internal control systems that we identify during the
audit. We have no weaknesses to report to you at this time.
We are required to communicate significant risks and how they are addressed. A significant risk is any assessed risk of
material misstatement (RMM) that, in our professional judgement, requires special audit consideration. This includes
any risk of material misstatement due to fraud. A table of the risks identified throughout the audit that were
considered significant risks and of our responses to them can be found at Appendix 1.
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4.

Misstatements identified

Corrected misstatements
We are required to inform the directors of material misstatements that have been brought to the attention of, and
corrected by management. We are glad to inform the directors that no material adjustments were required to the
accounting records initially provided to us at the commencement of the audit.
Uncorrected misstatements
We are also required to accumulate and inform the directors of all known and likely misstatements identified during
the audit, other than those that are clearly trivial.
We did not identify any further adjustments throughout our audit.
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We appreciate the opportunity to be of service to you and take this opportunity to thank your staff for their assistance
and cooperation during the course of our audit. We would be glad to further discuss the matters raised with you and
provide any assistance you may wish in putting them into effect. These matters will be considered again during future
audits.
If you have any queries in respect of the report, please contact me or Jason Siebert.

Yours faithfully
MOORE STEPHENS

GRAEME RODDA
DIRECTOR
E-mail: grodda@moorestephens.com.au

Appendix 1 – Analysis of significant risks
Risk (Description of what can go
wrong
Going Concern – the organisation
is reliant on continuing
government funding to continue
to operate in its existing form
Revenue Recognition – grants
income could be misstated if not
accounted for in accordance with
AASB 1004 Contributions

Likelihood
to occur
Low

Monetary
impact
High

Potential
RMM
Medium

Medium

Medium

Medium

Auditor conclusion on how risk has been
mitigated
The organisation has guaranteed funding
for the subsequent period. Also, the
organisation has sufficient assets to
appropriately wind-down if required.
We have thoroughly reviewed the revenue
allocation calculations and procedures
performed (with reference to the funding
agreements and expense allocations for
each program) as at 30 June 2017 and are
of the opinion that the grants in advance
and grant revenue balances are not
materially misstated
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4

Auditors Independence Declaration under Section 60-40 Australian Charities and Not-for-profits Commission Act 2012
To the Directors of South Australian Native Title Services Ltd

Moore Stephens Audit (SA & NT) Pty Ltd
269 Pulteney Street
Adelaide SA 5000
GPO Box 1171
171
Adelaide SA 5001
T +61 (0)8 8224 3300
F +61 (0)8 8224 3311
www.mooreste
restephens.com.au

South Australian Native Title Services Ltd
ABN: 66 131 591 841
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Auditors Independence Declaration under Section 60-40 Australian Charities and Not-for-profits
Commission Act 2012 to the Directors of South Australian Native Title Services Ltd
I declare that, to the best of my knowledge and belief, during the year ended 30 June 2017, there have been no
contraventions of any applicable code of professional conduct in relation to the audit.

MOORE STEPHENS

Graeme Rodda
Director
30 October 2017

Adelaide
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Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 30 June 2017
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The accompanying notes form part of these financial statements.
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Statement of Financial Position
For the Year Ended 30 June 2017
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The accompanying notes form part of these financial statements.
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Statement of Changes in Equity
For the Year Ended 30 June 2017
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The accompanying notes form part of these financial statements.
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Statement of Cash Flows
For the Year Ended 30 June 2017
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The accompanying notes form part of these financial statements.
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Notes to the Financial Statements
For the Year Ended 30 June 2017
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